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Thank you for taking an interest in Transform Learning Trust and the position of Principal
at Park House School, Newbury – a large 11-18 school, with 1200 students on roll, and 150
staff. Based on the outskirts of Newbury, Park House draws its intake from West Berkshire
and a neighbouring local authority. The school has been rated ‘Good’ in its last three
inspections with the most recent being in October 2019. 

The position has become available as the current Principal, who has supported the Trust in its
transition phase, is now moving on to new challenges outside education. The Trust is now seeking
a Principal who has the ability, skill and vision to move the school to outstanding.

Transform Learning Trust’s vision is to prepare all students to thrive in an increasingly interconnected
and rapidly changing world. We have a relentless drive to achieve the highest possible academic
standards and student behaviour, in an environment that is exciting and provides the best learning
experience for all. The Trust offices are based on the Park House site, where Trust staff offer high
quality support in school improvement, premises management, finance and HR.

We place a strong emphasis on the pastoral care of students. The new Principal will be a
passionate leader with a proven track record in improving outcomes for children; someone who
has a resolute focus on learning, is prepared to challenge and is innovative and creative in their
approach enabling students to thrive personally and academically.

As the first school in the Trust, this is our flagship, and our ambition is to support others through
our work both locally and regionally. The school is one of 30 hubs representing the ‘National
Centre for Computing Education’ (NCCE), where it is recognised as a national leader in providing
CPD for teachers of computing. The school is also recognised nationally and internationally for its
sports provision having been selected by the British Olympic committee as one of 30 Beacon
schools to promote the educational legacy of the London Olympic games. The school now
provides system-wide improvements in sport, by coordinating the delivery to 57 primary schools.

Over the coming year the school has an exciting new building programme to provide a new library
resource centre, three new classrooms and a meeting room. Building work begins in July 2021
and is due for completion in Summer 2022.

To support us in our next stage of growth, we are seeking an inspirational and dynamic Principal
who has a proven record of success. The successful applicant will be capable of leading the
school, but also playing an integral part in the growth of the multi-academy Trust by promoting the
school and Trust to the parent body and the wider community. 

If you think you are the person to lead Park House School into its next phase then we would
welcome your application. For an informal discussion about this role please contact the CEO, 
Mrs Laura Bromberg at CEO@transformlearningtrust.org

Dr Coleen R Jackson Mrs Laura Bromberg
Chair of Transform Learning Trust CEO

Dr Coleen Jackson

Mrs Laura Bromberg
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Transform Learning Trust
In September 2018 a Trust was formed by a charity that focuses on school improvement
nationally, with Park House School as its first school. In order to concentrate on this core mission
the Trust and Charity separated in September 2020, and Transform Learning Trust was born.

Over the next three years, we aim to expand our reach to form a West Berkshire cluster, and to
begin a second small ‘cluster’ of schools. As a Trust, we can draw upon an extensive specialist
school improvement team, and a back-office central support team, committed to providing a first-
class service to our schools. This enables Principals and their staff to concentrate on giving our
students an exceptional and broad education.

Our Vision
Transformation, collaboration and growth in a dynamic world

Our Mission
Aspire to excellence

Our Foundational Values pervade the trust and are the ‘golden thread’ that runs through
everything that we do...

We are...

Respectful and Kind

Inclusive and Fair

Ambitious and Successful

Innovative and Courageous
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Park House School is a secondary school in Newbury with 1200 students including sixth form.
This popular school has a rising number of students each year, drawn from a catchment
across West Berkshire and Hampshire. 

In 2016 the school was named as one of the top 100 non-selective state schools in England,
showing ‘the greatest sustained improvement in GSCE results’. The school has continued to
develop excellence in IT, sport, music and the arts. The school is proud of the superb
opportunities offered to all students to develop a community which fosters resilience,
commitment and the highest possible standards.

In 1998 Park House School was one of the first in the country to be designated Sports College
status, and students from across the region chose to attend the school for its unique sports
provision. The school houses ‘Mad Dog Rugby Academy’ working in partnership with fomer
England rugby captain, Lewis Moody, and this attracts students to our sixth form where they
can attend the rugby academy whilst studying A Levels. Further to this, the school provides
outreach sports provision to 57 primary schools.

In 2019, the school was identified as one of 30 schools nationally to become a National
Computing Centre for Excellence (NCCE) hub. The hub provides high quality training and
support for primary and secondary teachers nationally in the teaching of computing, for 
which the hub is now one of the highest performing in the country.

The school’s emphasis on an innovative, personally tailored curriculum with wide ranging
enrichment activities and individual care create a culture of opportunity and achievement for
every student throughout the school, whatever their ability or interests. As a result our
students are excited by learning, feel valued as individuals and are encouraged throughout
their time at the school to achieve their full potential. 

Park House School Newbury
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Our Values
We believe that students at Park House School are inspired by our values, and we were proud
to be identified by OfSTED in 2106 as ‘an exceptional school’ whose values centred ambition
for students means that a commitment to recognising each student’s success is evident in all
aspects of school life. Rich and memorable experiences promote students’ good social, moral,
spiritual and cultural development.

The school has a reputation across the region for its strong focus on the wellbeing of its
students, alongside academic excellence and the vibrant extra-curricular life of the school.
The school has a Wellbeing Centre, a growing wellness curriculum and a programme of tutor
activities designed to support students in learning how to manage their own wellbeing. This is
particularly important at the current time. Staff and student wellbeing is a top priority for the
school and the Trust.

Staff are all immensely proud of Park House School and the achievement of its students, as
was recognised in the most recent good OFSTED report in 2019:

“Pupils are proud to attend this school. They show a high level of respect 
towards each other and have a high level of respect for adults in the school.”
“Pupils appreciate the work staff at the school do to help them learn. 
They try to do the best they can from the very start of school because 
leaders and staff have the highest ambition for all pupils to do well.”

Park House School Newbury
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Our Impact
• An improving trend in attainment and progress at the end of Key Stage 4 with the school
identified in 2016 by the Minister of State as being one of the top 100 non-selective state
schools in the country for sustained improvement in good GCSE outcomes including English
and Maths

• A leading role at local, national and international levels in promoting system-wide
improvement, including area wide co-ordination of primary provision and CPD to maximise
the impact of the Sport Premium across 57 primary schools

• One of 30 hubs representing the ‘National Centre for Computing Education’ (NCCE)

• Student achievement in a wide range of national competitions including TeenTech, Design
Ventura and Debating Matters

• 10% oversubscription for Year 7 entry

• Selection by the Youth Sport Trust in 2017 as one of the new 30 National Ambassador Lead
Schools to promote well-being

• Selection by the British Olympic Association as one of 30 National Beacon Schools to
promote the education legacy of the London 2012 Olympic and Paralympic Games

• Exceptional opportunities in Physical Education and School Sport, with specialist Academy
programmes enabling students to combine academic study and elite sports performance

• A rich variety of experience in the performing and visual arts

• Zero percent NEET (July 2019)

Park House School Newbury



7Transformation, collaboration and growth in a dynamic world

Transform Learning Trust has been instrumental in pushing forward plans for a new school library

extension at Park House School. These designs have now been granted planning permission and are

in the next phase of development with the building team appointed and ready to commence work.

This project, designed by Oxford Architects, will see the brand new, purpose-built library extension

connect the original building to the History corridor, enclosing the west side of the Sixth Form quad.

The new library will be split between an upper and lower library, housing the book storage and

work areas respectively. Three ‘lantern’ roof lights will provide light within the new block bringing

the library up to current standards and the appropriate size for the future needs of the school.

The previous library will be converted to three classrooms and one smaller group room to extend

the range of class teaching areas available within the school. The project is due for completion in

summer 2022 and you will have the opportunity to have an input throughout the build.

Facility Improvements 
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Come to Newbury!
Newbury is a market town in Berkshire offering excellent shopping, its own theatre and
cinema, a good choice of restaurants, excellent sport and leisure activities, including racing at
Newbury Racecourse. The Kennet and Avon canal runs through the heart of the town.

The area is well served for access to rail and road communication routes, including the M4
motorway via the A34 Newbury bypass. Newbury station provides rail services to London
Paddington in less than an hour.

www.parkhouseschool.org ParkHouseSchool      @PHSNewbury
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Principal, Park House School Newbury

Leadership scale: Competitive salary based on a Group 7 School (subject to negotiation)
Contract: Permanent
Start date: January 2022
Closing date: Friday 17th September at 9am
Shortlisting: Friday 17th September
Interviews: Tuesday 28th September and Wednesday 29th September

Park House School is working in partnership with Transform Learning Trust, as they 
seek to appoint a Principal to lead this thriving secondary school in its next exciting 
stage of development.

Park House School is working in partnership with Transform Learning Trust, as they seek to
appoint a Principal to lead this thriving secondary school in its next exciting stage of development.

Park House School is a growing 11-18 secondary school with 1208 students on roll including the
Sixth Form. As a former Sports College, the school provides outreach provision to 57 primary
schools, and excels in performing arts and IT. In 2019, the school was identified as one of 30 hubs
representing the ‘National Centre for Computing Education’ (NCCE) supporting schools across the
South-Central region. 

There is an exciting new building project about to commence to create a new school library
resource centre, three classrooms and a meeting room. This is due for completion in summer
2022 and you will have the opportunity to have an input throughout the build.

We are looking for an experienced Principal or Head Teacher determined to take on a new
challenge, who would like to join a ‘Good’ school with huge potential for future growth and
development, and who is able to support the school to provide an outstanding education for its
students. You will need to be an inspiring and transformational leader who is looking to make a
real difference, by embedding a culture of continuous improvement. In exchange, we offer a great
place for staff and students to work and learn.

Transform Learning Trust was established in September 2018, with Park House school as its first
school, and we are now looking to expand and take on new schools. The Principal will be
instrumental in supporting the Trust with its plans for growth.

We are looking for a Principal who has:
• the ability to lead and inspire the school and trust community, with excellent interpersonal 
skills and a track record of successfully managing teams

• passion and enthusiasm to lead this thriving school to deliver an outstanding education 
to its students

• excitement at the prospect of supporting a newly established trust with its expansion plans.

We would welcome the opportunity to meet you. If you would like to discuss the post further, or
would like to visit the school, we would be pleased to speak to you. Please email
ceo@transformlearningtrust.org to make further arrangements.

Please email completed application forms to HR@transformlearningtrust.org or post to:

Human Resources, Transform Learning Trust, The Stables, Andover Road, Newbury, Berkshire
RG14 6NQ.

Offers of employment are subject to Enhanced Disclosure and Barring Service 
checks, references medical and other relevant clearances.



10Transformation, collaboration and growth in a dynamic world

Job description for Principal Park House School

Job title: Principal

Salary: Competitive salary based on a Group 7 School (subject to negotiation)

Contract Type: Permanent

Reporting to: CEO,Transform Learning Trust

Main purpose

• Provide strategic leadership guided by the aims and objectives of the school and the Trust

• Work with the trust to establish policies for achieving these aims and objectives

• Manage staff and resources

• Monitor progress towards the achievement of the trust and school’s aims and objectives

• Lead by example and model best practice regarding professional conduct, workload and 

personal development

• Be a role model for all in the community

Duties and responsibilities

Qualities and knowledge • Lead by example, holding and articulating clear values and moral purpose, and focusing on

providing excellent education for all students

• Build positive relationships with all members of the school community, showing positive

attitudes to them

• Keep up to date with developments in education, and have a good knowledge of education

systems locally, nationally and globally

• Work with political and financial astuteness, translating policy into the school’s context

• Communicate the school’s vision compellingly and drive strategic leadership

• Seek training and continuing professional development to meet own needs

Principal, Park House School Newbury
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Duties and responsibilities (continued)

Students and staff • Demand ambitious standards for all students, instilling a strong sense of accountability in staff

for the impact of their work on student outcomes

• Ensure excellent teaching in the school, including through training and development for staff

• Continue to promote a culture of ‘open classrooms’ as a basis for sharing best practice

• Create an ethos within which all staff are motivated and supported to develop their skills and

knowledge

• Identify emerging talents, coaching current and aspiring leaders

• Hold all staff to account for their professional conduct and practice

Systems and processes • Ensure that the school’s systems, organisation and processes are well considered, efficient and

fit for purpose and are developed from those advocated by the Trust

• Provide a safe, calm and well-ordered environment for all students and staff, focused on

safeguarding students and developing exemplary behaviour

• Implement systems for managing the performance of all staff, addressing any

underperformance, supporting staff to improve and valuing excellent practice

• Welcome and work with the Trust’s Board as appropriate, providing the information they need to

govern effectively

• Lead strategic, curriculum-led financial planning to ensure effective use of budgets and

resources

• Promote distribution of leadership throughout the school

The self-improving school system • Create an outward-facing school which works with other schools and organisations nationally

and internationally to secure excellent outcomes for all students

• Develop effective relationships with fellow professionals, students, parents and the wider

community

• Model entrepreneurial and innovative approaches to school improvement and leadership

• Inspire and influence others to believe in the fundamental importance of education in young

people’s lives and to promote the value of education
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Duties and responsibilities (continued)

Other areas of responsibility • Transform Learning Trust is committed to safeguarding and promoting the welfare of students

and staff. You will be expected to take a lead in promoting and following the Trust’s procedures

and Code of Conduct.

• This job description takes all reasonable steps to outline the main duties and tasks of the post,

however, not all individual tasks have been identified

• Transform Learning Trust envisages growing its number of schools over the coming months. All

schools and Principals within the Trust will be expected to contribute to the overall work of the

Trust. Schools and Prinicipals will be expected to have the same concern for student outcomes

at other Trust schools as they do at their own.

This job description will be reviewed annually as part of the Trust’s Performance

Management review systems.
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Person specification

Education and Qualifications Essential Desirable

Degree and Qualified Teacher Status X

Evidence of recent CPD and keeping professionally up-to-date X

NPQH or equivalent X

Master’s Degree, PhD or EdD X

Experience Essential Desirable

Successful track record of excellence in strategic leadership X

Experience of leading a high performing school X

Evidence of moving a school from good to outstanding X

Evidence of achieving the highest standards of attainment and progress across all groups of students X

Evidence of building a culture of aspiration, high performance and accountability X

Experience of initiating, shaping and leading change, through the successful implementation of 
strategies to improve all aspects of educational provision X

Evidence of promoting collaborative working across a network of schools, such as a MAT setting, 
developing strong partnerships with colleagues and furthering the organisation’s development X

Evidence of innovative practice resulting in wider school improvement X

Comprehensive knowledge of national policy, legislative and financial frameworks and local governance X

Deep understanding of the varied factors and influences which have an impact on school strategy 
and operational delivery X

Knowledge and understanding of current curriculum developments and their implications, including 
awareness of all statutory requirements X

Ability to analyse and interpret relevant comparative data, establish benchmarks and set targets for improvement X

Ability to promote positive behaviour for learning and ensure that effective programmes for student behaviour, 
guidance, support and welfare are in place X

An outstanding classroom practitioner with awareness of effective teaching methods and how to drive 
improvements in teaching and learning X

An ability to strategically deploy financial resources through effective management of school funds X

An understanding of the structure and operation of a Multi Academy Trust X
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Person specification (continued)

Beliefs, Attitudes and Personal Qualities Essential Desirable

The ambition, drive and determination to develop the Trust School to become outstanding X

Exceptional leadership skills, including the capacity to motivate, inspire and develop effective teams in 
all strata of the Trust School X

An unwavering commitment to upholding the highest standards of professionalism, and the dedication, 
resilience and adaptability to navigate the challenges of the role X

The intellect, energy, and imagination to create a climate of innovation that is at the forefront of 
educational practice X

The ability to remain calm and methodical under pressure, prioritising effectively and consistently 
making informed decisions X

Commitment to promoting pedagogical awareness and the use of evidence-based research to raise 
educational standards X

An excellent communicator, capable of inspiring and engaging all stakeholder groups including students, 
parents/carers, staff, trustees and the wider community X

The capacity to be critically reflective and evaluative in order to identify accurately strengths and priorities 
for development X

Highly competent presentation, public speaking and written communication skills X

Commitment to providing a safe and positive environment for all learners, in which safeguarding is prioritised 
at all levels X

The desire to embrace, uphold and promote the core purpose, commitment and values of 
Transform Learning  Multi Academy Trust X

Consistently uphold the Nolan Principles of selflessness, integrity, objectivity, accountability, openness, 
honesty and leadership X
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